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NEWS Nurture

APPRENTICESHIP AWARDS 
HONOUR REGION’S STARS

TRANSPORT BOSS URGES 
SKILLS DRIVE

EVENT TO HELP YOUNG 
BUSINESSPEOPLE

UNIVERSITIES RECEIVE 
ENTERPRISE ZONE BOOST

A host of firms and individuals will fly the flag for the region 

nationally after being recognised in an awards ceremony.

Winners from the 2019 National Apprenticeship Awards’ 

North East heat, held at NewcastleGateshead Hilton last 

month, will pit themselves against the country’s best in 

November.

They will include Middlesbrough-based electrical installer 

and mechanical system fabricator Intelect (UK) Limited, which 

picked up the SME Employer of the Year Award.

Further awards went to Home Group Limited, which was 

handed the Large Employer of the Year title, and Nissan, 

which won the Macro Employer of the Year Award. Individual 

honours went to a number of people, including Newcastle 

Building Society’s Gavin Malone, who was victorious in the 

Rising Star of the Year category. 

A family transport firm boss has called on fellow haulage firms 

to recruit more apprentices to help solve a driver shortage.

Caroline Moody, managing director at Cramlington-based 

Moody Logistics, has already seen her company put two 

apprentices through a driver programme operated by Tyneside 

Training Services, with a third due to sit an HGV test. 

“The current shortfall poses a serious threat to the 

effectiveness of the industry and the future UK economy,” said 

Caroline, who is a qualified HGV driver.

Budding businesspeople tapped into the knowledge of 

experienced entrepreneurs at a networking event organised as 

part of the 2019 If We Can You Can Challenge.

 Around 25 participants joined representatives of 20 firms 

from across the region.

 Businesses represented on the night included Land Digital, 

creative agency JUMP and The Biscuit Factory.

 Newcastle Business School, PNE Enterprise, Newcastle City 

Council and the British Business Bank were also in attendance 

to connect with aspiring entrepreneurs.

Three North East universities have received more than £3 

million to strengthen ties with business.

Teesside University, Durham University and the University 

of Sunderland will use the cash, from the Research England 

Development Fund, to create enterprise zones.

Teesside University, which received £1.4 million, says its 

Middlesbrough campus will become a digital innovation hub.

Durham University, which also received £1.4 million, will 

create incubation space on NETPark, in Sedgefield, 

County Durham. 

The University of Sunderland, given £600,000, says it will 

help operators explore new ideas in sports technology and 

support creative and media start-ups
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GATESHEAD COLLEGE 
REVEALS NEW CHAIRMAN

APP GIVES STUDENTS 
HOMEWORK REVISION 
SUPPORT

STEM ON AGENDA AT 
HALF-TERM EVENT

UNIVERSITY OF 
SUNDERLAND OPENS 
SCHOOL OF MEDICINE 

A well-known North East business figure has been appointed 

chairman of Gateshead College. 

John McCabe has replaced the outgoing Robin Mackie. A 

former North East England Chamber of Commerce president, 

John brings more than 30 years’ industry experience of public 

relations, communications, stakeholder engagement and 

economic development to the position.

He said: “Robin has chaired the college with great 

distinction.

“My priority now is to build on its reputation, profile 

and many achievements,” added John, who earlier this 

year competed in the North of Tyne mayoral election as an 

independent candidate.

Gateshead College – rated as ‘Outstanding’ by Ofsted – 

recently picked up accolades at the Princess Royal Training 

Awards for its commitment to tackling and developing 

awareness of mental health and for its coaching and people 

development programme.

An educational charity has designed an app to help learners 

with homework revision at the click of a button.

Newcastle-based NCFE has unveiled Peer Tutor, a 

smartphone app allowing students between 13 and 18 to 

connect with peer tutors who have passed their exams and 

are at grade 6 (B) or above. To access support, students take a 

photo of their question and ask for feedback. A verified tutor 

then replies with an answer for the student to rate.

Children interested in science, technology, engineering and 

maths (STEM) are invited to a learning event.

The Alnwick Adult Learning Centre is hosting STEM 

workshops on Wednesday, October 30.

Events will include stretcher building and work with robots.

Open for children aged between nine and 13, the event will run 

from 9.45am until 3pm, with lunch provided. 

Places cost £7 per child, plus VAT and booking fee. 

Youngsters must be supervised by an adult or guardian. 

 

A new North East healthcare training hub is nurturing the 

doctors of tomorrow.

The University of Sunderland has opened a School of 

Medicine.

The first cohort of 50 learners are now studying towards 

a clinician qualification at the base, which will allow them to 

move into any medical speciality following their graduation.

John Mowbray, chair of governors, said: “The opening of the 

School of Medicine is one of the most significant events in the 

history of the university.” 
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On a staircase wall in 

Northumbria University’s 

Ellison Building, a line of 

posters splash colour onto their 

powder blue surrounds.

The artwork highlights Fernando 

Corbalán’s MartMATICS project, 

which explores the close connections 

between art, technology and 

creativity.

The disciplines, says Corbalán, 

shouldn’t be treated as disparate 

relations but companions.

From the symmetry of decorative 

elements to the mathematical 

process around tessellation, Corbalán 

argues that by understanding how 

strands within each of the disciplines 

weave together, we are ultimately 

enriched with greater knowledge and 

understanding of the world around 

us.

This cross-curricular focus is 

a key factor within Northumbria 

University’s NUSTEM outreach 

programme, which works with 

children and schools to raise 

awareness of the breadth of careers 

in the STEM sector.

Supporting reception age children 

through to primary and secondary 

school pupils across nearly 50 

sites in Newcastle, North and 

South Tyneside, Northumberland, 

Gateshead, Sunderland and County 

Durham, NUSTEM introduces a wider 

focus to instil an awareness and 

interest in science.

By drawing upon other subjects, 

such as art, NUSTEM runs projects 

that tap into students’ creative 

imaginations while allowing the 

scientific theory to permeate.

Providing a fresh take on the 

traditional STEM subjects – the 

process of introducing art is referred 

to as STEAM in some quarters – 

it provides an extra element in 

students’ learning.

INTERVIEW Dr Carol Davenport

The disciplines of science, technology, engineering and maths (STEM) are the bedrock 
of a continuing educational drive to futureproof industry and the economy by delivering 
highly-skilled, innovative workers. But within the framework is an ever-increasing 
awareness that the traditional STEM subjects benefit from complementary topics, such as 
art, which introduce students to new ways of thinking. Steven Hugill speaks to Dr Carol 
Davenport about Northumbria University’s NUSTEM programme, which uses a joined-up 
approach to highlight the potential around working in the science sector

THE ART OF NEW 
LEARNING
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“We like to use cross-curricular 

learning so young people can look 

at the skills we think they need to 

be successful in one area and how 

that works elsewhere,” says Dr Carol 

Davenport, who runs the NUSTEM 

initiative. 

“We show young people they can 

use science and art to look at the 

world in different ways.

“We think a lot about creativity 

in art, but actually, for a lot of my 

academic colleagues in science, they 

have to be very creative to take the 

data they have gathered and look at it 

to find out if it suits their hypothesis.

“STEM in itself is a bit of a mish 

mash; if you ask people, they choose 

different definitions,” adds Dr Carol.

“Engineering doesn’t appear in 

primary or secondary schools, and 

people then like to bring in the ‘A’ 

INTERVIEW Dr Carol Davenport
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partly to say we are bringing creativity 

in.

“Art has value in and of itself, it 

is not there to purely make science 

interesting. If it is there to make 

science interesting, the science is not 

right.

“Not all of our projects involve 

science and art, but we do look where 

it’s reasonable to see if we can bring in 

that additional viewpoint.

“For example, we are working with a 

geography colleague who is looking at 

melting permafrost,” reveals Dr Carol.

“We have worked with an artist to 

develop an activity that uses multiple 

photographs of a melting ice-cube, 

which is a really good representation 

of melting permafrost.

“It’s referenced in some of the 

degrees we have here too.

“Architecture is a classic example 

of bringing together the art with the 

structural. 

“Games design requires you to take 

your understanding of the physics of 

the game engine and use artistic skills 

to make it look realistic as well,” adds 

Dr Carol.

Intrinsic to NUSTEM’s work 

are practical programmes that 

draw together different skills and 

knowledge to inform students’ 

scientific understanding.

One such example is Imagining the 

Sun, a collaboration between poet 

Katrina Porteous, sound artist Peter 

Zinovieff, visual artist Helen Schell and 

the university’s solar physics research 

group.

Featuring an immersive 25-minute 

performance of live poetry and 

surround-sound computer music from 

Katrina and Peter, the project also saw 

Helen create artwork representing 

the sun’s six layers through optical 

illusions, which are displayed on 

another wall of the Ellison Building.

“Imagining the Sun was really 

interesting,” says Dr Carol, “from 

talking to the poet about how she 

used words to look at truth and how 

the world exists, to how my solar 

physics colleagues use data to look at 

the same principle.

“They were looking at it from 

different perspectives, but they both 

brought in a really interesting and 

engaging way of looking at the world. 

“It is a great example of how we 

use the sensitivity artists have that 

sometimes scientists might not 

have, or may not have developed, to 

interpret the world.”

The combination, reveals Dr Carol, 

had a major effect.

“We went into a school and led 

a workshop where pupils learned 

about the science through hands-on 

activities and Helen also talked about 

how she had responded to the science.

“When we went back a few weeks 

later, we were blown away by the 

students’ work.

“They had created a phenomenal 

dress that referenced the sun’s layers; 

it was a great example of using 

scientific knowledge and representing 

it through the arts.”

A further project, titled Giant Waves 

in the Ocean: From Sea Monsters to 

Science, saw Northumbria University 

mathematician Sara Lombardo and 

artist Gloria Ronchi further explore 

how science and art influence each 

other.

Supported by the NUSTEM team, 

Sara and Gloria visited schools to talk 

about the mathematical challenges 

around extreme environments and 

hazards, such as extreme waves and 

how they have attracted scientists’ 

attention after long being a part of 

maritime folklore.

Dr Carol says the impact of the 

projects’ insight is matched by their 

longevity.

STEM learning is a crucial element 

to helping solve a skills shortage and 

delivering a stronger economy by 

giving companies access to the talent 

they need to drive their work further 

forward.

However, it isn’t, says Dr Carol, as 

simple as sitting down in a classroom 

for one afternoon and talking about 

STEM to students. Permanency plays a 

critical part too.

“It is about drip-feeding ideas,” says 

Dr Carol.

“We know that one or two 

workshops, however fantastic they are, 

aren’t going to provide that effect, so 

it’s about working with children and 

teachers in the longer term, and we do 

some activities with parents too.

“We work multiple years with the 

same schools and some of them have 

been with us for four or five years. 

“We work in areas that have lower 

socio-economic status and it’s all 

about encouraging children to think 

about STEM careers and broadening 

their understanding.

“All of the workshops we do are 

themed around a career. We have had 

some children that have been with us 

since Reception year, so they have 

seen seven, eight or nine different 

STEM careers,” reveals Dr Carol.

“This year we might be talking 

around solar physics but then another 

time we’ll talk around engineering and 

computing. 

“We can’t cover all the STEM jobs 

because there are simply too many, 

but what we are doing is saying to 

children and their families that there 

are a whole range of roles out there,” 

adds Dr Carol.

“If someone wants to go into 

healthcare, there are ophthalmologist, 

phlebotomist, medical physicist and 

radiographer roles, for example.

“We don’t want them to assume 

that in science their opportunities are 

limited because they aren’t.”
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COMMENT 

WHAT IS YOUR REACTION TO THE GOVERNMENT’S DECISION TO EXTEND 
INTERNATIONAL STUDENTS’ RIGHT TO STAY IN THE UK AFTER GRADUATING FROM 
FOUR MONTHS TO TWO YEARS? PRIME MINISTER BORIS JOHNSON SAYS THE 
CHANGE WILL “UNLOCK STUDENT’S POTENTIAL” AND ALLOW MORE PEOPLE TO 
BEGIN CAREERS IN THE UK

Michelle Rainbow

Skills director 

North East Local Enterprise 

Partnership

This reintroduction 

is something British 

universities have lobbied 

for fiercely and the change 

is warmly welcomed. International students contribute 

significantly to the North East, both culturally and financially. 

They bring global talent to our region. Allowing them to 

study and stay to work in our region will address some of the 

North East’s immediate and future skills challenges.  Other 

countries, such as the USA, Canada and Australia, allow 

students to stay for longer than two years. To compete it is 

very important we make it clear international students are 

welcome and valued.

Dr David Bell

Pro vice-chancellor, 

International

Teesside University

International students 

make an important 

contribution to our 

region, both culturally and 

economically, and we are pleased to see the extension of the 

post-study work visa. This will provide more opportunities for 

them to connect with potential employers, who can in turn 

retain those skilled and talented graduates across the UK. 

Our emphasis on creating a first-class student and learning 

experience for overseas students has resulted in extremely 

high levels of satisfaction recorded in the International 

Student Barometer. We are delighted they will be given 

greater opportunity to experience the benefits of living and 

working in this region.

Dr John Hind

Principal

Dame Allan’s Schools 

If we are to compete 

seriously as an independent 

economy after a Brexit 

of whatever format, then 

maximising our assets is vital. With a market for international 

students second only, in absolute terms, to the USA, the 

UK is well placed to attract high-performing students (42 

per cent of doctoral students in the UK are international 

compared to 14 per cent of undergraduates) whose 

continued presence in the UK can only enrich our nation. 

If post-Brexit Britain is to play a role on the global stage, 

education must be a key part of it. 

Professor Richard Davies

Pro vice-chancellor, Global

Newcastle University

We are delighted that 

the Government has 

taken this step. We are an 

international university with students from 130 countries 

and having such diversity makes us a stronger university 

that is better able to contribute to solving global challenges 

through our research and teaching.
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The world of healthcare is 

changing and contemporary 

nursing practice is undertaken 

in an increasingly diverse range of 

complex settings. It is therefore 

vital that nurses and healthcare 

professionals train in all environments 

– with people of all ages and with 

various care needs – so they are 

suitably equipped to do their job to 

the highest standard. 

As a result, the launch of nursing 

degree apprenticeships were 

announced by the government in 

2016, as a way of opening-up nursing 

careers to more people and bringing 

more qualified nurses into the NHS.

Last year, Northumbria University 

welcomed its first cohort of nursing 

degree apprentices, in partnership 

with Newcastle upon Tyne Hospitals 

NHS Foundation Trust. 

The collaboration was the first in 

the North East to deliver a nursing 

degree apprenticeship programme 

and will create England’s first-ever 

apprenticeship-qualified nurses by 

March 2020.

Northumbria University worked 

closely with Newcastle upon Tyne 

Hospitals NHS Foundation Trust 

to develop and design the degree 

apprenticeship programme at it was 

the first from the region to receive 

approval from the Nursing and 

Midwifery Council (NMC). 

Eight apprentice nurses who’ll 

train with Northumbria University 

are all assistant practitioners within 

Newcastle upon Tyne Hospitals NHS 

Foundation Trust, working across 

the Freeman Hospital or Royal 

Victoria Infirmary, and their bespoke 

programme has been created to fit 

the Trust’s needs.

When the nursing apprentices 

graduate, they’ll be the first in the 

UK to hold the nursing degree 

apprenticeship qualification, hold 

the nursing degree apprenticeship 

qualifcation in addition to a Bachelor’s 

degree with honors. They’ll also 

be eligible to apply to become a 

registered nurse.

Deputy faculty pro vice-chancellor, 

Professor Alison Machin, Faculty 

of health and life sciences at 

Northumbria University, says: 

“Northumbria University is proud 

to be at the forefront of delivering 

nursing education in the UK, with 

the creation of this brand new 

degree apprenticeship qualification, 

approved by the Nursing and 

Midwifery Council.

“This high-quality degree 

apprenticeship offers a new and 

different route for aspiring nurses 

to qualify in the profession, with the 

opportunity for trainees to earn as 

they learn, and we’re delighted to be 

collaborating with the award-winning 

Newcastle Hospitals NHS Foundation 

Trust in its delivery.

“Expert academics with clinical 

experience deliver the programme 

and these apprentices learn from the 

best, creating more excellent nurses 

ADVERTISING FEATURE Northumbria University

Northumbria University, Newcastle, welcomed its first-ever nursing degree apprentices in 
September 2018, in a partnership with Newcastle upon Tyne Hospitals NHS Foundation 
Trust

FUTURE-PROOFING THE HEALTHCARE 
WORKFORCE
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for our NHS.”

Maurya Cushlow, executive chief nurse at Newcastle upon 

Tyne Hospitals NHS Foundation Trust, adds: “It’s great to be 

part of this new initiative and I’m really pleased that we could 

offer this opportunity to staff who’ve worked at the Trust for 

a number of years. 

“The partnership between Northumbria University and 

Trust has been instrumental in getting us to this position. 

It’s a great example of using the opportunity created by 

the apprenticeship levy to develop a bespoke programme 

for experienced staff to take that next step in their nursing 

career.  We wish them every success.”

Susan Miller from Lemington has worked in healthcare 

for almost 18 years. She started the nursing degree 

apprenticeship at Northumbria University in September. 

She says: “I’ve always wanted to be a nurse, and this is 

such a fantastic opportunity. The best bit about nursing 

for me is the contact with patients and being able to offer 

them the support they need. I’m really looking forward to 

branching out in nursing once I’m qualified, and I’d love to be 

able to work in either women’s health or dementia care, to 

make a real difference.”

Newcastle upon Tyne Hospitals NHS Foundation Trust 

use finance available from the Government’s Apprenticeship 

Levy scheme to fund the university fees, and the nursing 

apprentices are receiving a Band 5 nursing salary from 

Newcastle upon Tyne Hospitals NHS Foundation Trust as 

they train on the programme.

Professor Alison Machin, Northumbria University, and 

National Workforce Lead on the Council of Deans for Health, 

a registered nurse and exectutive member (workforce) on 

the Council of Deans of Health, reflects more broadly on how 

Northumbria University is equipping the future healthcare 

workforce with the transferable skills they require to work 

across a range of integrated, inter-professional health and 

social care environments. 

“Through the application of research-informed teaching 

and collaboration with a wide range of stakeholders, 

professional, statuory and regulatory bodies, employers, 

trusts, private sector and third sector healthcare 

organisations in the region, bespoke programmes are being 

designed and delivered which are fit for purpose. 

“But this is, of course, not just about equipping the 

next generation of healthcare professionals. The role 

that Northumbria University plays in offering high quality 

continuing professional development opportunities to help 

employers with upskilling of their existing workforce is vital 

if the region is to ensure high standards of contemporary 

health and social care can be delivered to the people in the 

region who need it.”

NORTHUMBRIA UNIVERSITY
For more information on nursing, midwifery and health courses at 

Northumbria University, visit www.northumbria.ac.uk/business
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